
CHILD CARE SUPPLEMENTAL QUESTIONNAIRE  
This is a supplement to form MCCS-423, Application for Employment in child care/recreation positions 
or other positions involving contact with children under age 18. 

Public Law 101-647, Section 231, 29 Nov 90, mandates that all employees and prospective employees 
undergo a criminal history background check as a condition of employment. This means that the 
personnel office will be conducting criminal history checks with each state you have resided in over the 
past ten (10) years. Any conviction for a se crime, an offense involving a child victim, or a drug felony, 
may be grounds for denying employment or for dismissal. Please complete the supplement as follows: 

1. Have you ever been arrested or charged with a crime involving a child, and if so, what was the final 
disposition of the case? 

 

 

 

2. The following is a list of states in which I have resided for the last five (5) years. If you resided in that 
state under a name other than that shown on your application, please give name(s) used while a 
resident of that state. 

STATE FROM DATES – MONTH/YEAR TO DATES-MONTH/YEAR      NAME(S) USED WHILE A RESIDENT 

 

 

 

 

3. I understand that the employer is obligated to require a records check as a condition of employment 
in accordance with the Crime Control Act, and that I have a right to challenge the accuracy and 
completeness of any information in the report. 

DATE OF BIRTH:   SSN:   CITY & STATE OF BIRTH: 

SEX:    HEIGHT:  WEIGHT:  RACE: 

 

PRINT NAME     SIGNATURE    DATE 


